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•THIS IS UNEVALUATED INFORMATION 


RS&CLATIONS ON WORK BOOKS IN YUGOSLAVIA 


/The following regulations on work books in Yugoslavia, pub- 
lished in S3 utoe ni List , cover the functions, handling and dis- 
tribution of work books_/ 


Br kavie C-regoric, President cf the Council for Public Health and Social 
Policy of YugoFuavca, recently issued regulations cn the issuance and handling 
of vork books , effective P9 May 19 c -2 /According to the Zagreb newspaper 
Bjrba of lb July 1952, vork books were to be isaued beginning 1 August 
The regulations follow , 

1 Vork books are used to regularize employment procedures of blue- and 
white-collar workers and to show employment status , rights to social security, 
ar.c rights to pensions or disability allowances- 

Vork books also serve to show occupation cr profess ion, and degree of 
qua 1 if ir.ci tier) for occupation or profession* 

1 Work books are issued to the following persons 

a Individuals who vieh to vork in state economic enterprises and 
their Bfisoc iac i :»n* , enterprises of cooperative and social organizations, other 
et or.ctnic ergamrat ions , ttate offices and establishments (state, cooperative, 
and rociai), and private enterprises , offices, or establishments 

b Workers who are employed under Section 4 of these regulations 

Individual* engaged m more than one occupation, providing the 
•n,- -'pent working in these occupations equals the regular workday prescribed 
f r » r t he ma j o r oc r upa \ l. on 
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d, Members of agencies representing Yugoslavia and their subordinate 
agencies who accept pay for their work 

e Elected individuals vith regular responsibilities and regular pay 
in prescribed social organizations 

f. Members of artisans' cooperatives 

g. Members of fishing cooperatives vho&e chief occupation J? fishing 

h. Other individuals Included within the meaning of the Decree on 
Social Security, who are considered as employed by determination of the federal 
Council for Public Health and Social Policy - 

Work, book* are issued to foreign citizens under the same conditions as 
to Yugoslav citizens.. 

j The Coun • li for Public Health and Social Policy of tne srez or city 
people's council concerned is authorized to issue workbooks to Its permanent 
residents, or to foreLgn citizens who have received permission to reside In the 
area under its jurisdiction Work books must be signed by the president of the 
counc il . 


Technical work connected vith receiving work book applications, and 
completing and issuing work books is done by the Labor Mediation Bureau, or an 
official of the council Lf there is no Labor Mediation Bureau- 

An ; c dividual ' c permanent residence is the place where he or his 
parents reside at the time ne applies for a work book. 

h. Construction, forestry, and mining enterprises and enterprises working 
to comp re v,* key mstAlLat ions which need more than 50 workers at a time may 
employ individuals who do not have work books Within 15 days after such em- 
ployment, the enterprise? concerned are obliged to submit applications to the 
Council for Public Health and Social Policy of the authorized people's council 
for work books for each worker so employed 

Lf these . individuals were previously employed, the enterprise must 
submit documentary proof of their previous employment - If these individuals 
cannot furnish this documentary proof, the Council for Pub3 lc Health and Social 
Policy will set a time limit for its submission 

S. A bjue- or white-collar worker who does net have a work book when he 
being employed, because he has surrendered it for purposes of determining 
disability compensation, may be employed if the social security agency to which 
h* haf: surrendered it confirms that, jt has the work book 

6 A work book contains the following information 

a, General information: serial number, registration number under 
which it was issued, plac* and date of issuance, signature and seal of issuing 
agency, ferial number of personal identity card, registration number of per- 
sonal identity uard. and place and date of issuance of personal identity card, 

r . Personal history:, firkt name and surname- , maiden name 1 if vork 
book is if.c-ued to a married woman), lather’s name, date of birth (month, day, 
arc year' and place of birth, including 5rez and republic, c itizen&hipy and 
nationality 
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and •auca?io a S n ^ 1 “ e 2£ e S e SS n J ralnla8S ° CCU > atl0n and .ualif leations, 


d.. Information regarding promotions on the jot 


e.. Employment information; periods of eaployment tvr>*^ of .-i nv 
ment and pay, and periods of unemployment longer tfaL f months 

at Know! edged afco^t^g ° f — **eh «. 

unemployment p^i^f 10 ” reeardlng Unenlploymcnt compensation during temporary 

ment periods Tafor,#Mlxm re sarding travel authorized during temporary unemploy- 

1 Information regarding pensions or disability compensation. 

'*’ t c federal Council for Public Health and Social Policy prints <jla • 

... lbutes , and sets tne prices of vork books for republics. P 

the people”* councils^ 1 ^ aMUrate recorde ° f ««* distribution through 

. 0 ..J r . ° f * he ex,cu ; lon of regulations governing vork books as 

the lacor*In*pec torate° f 1 lc ~ S/ a " a ^ablishmente is under the Jurisdiction of 

2 above W ° rk *°° k * ^ lssurd u P on rfl iuest of individuals listed m Section 


-inn A request is submitted through an application form entitled "AppUca- 
n?? f* l h Issuance of a Work Book," in which the following information is 
-a*h-l - llLV a ^' bur ““ e » maiden name if applicant is a married woman, 

;?:!V nam -’ dat " 01 tlrtfc - P la « 01 birth, including srez and republic, 
n-ai c it izenanip and nationality, education and teck- 

• A * air - lr -S, - : e.ia t and registration numbers of personal identity card 

aate f 1?5>i ance at personal identity card, employment record, in- 
°™ ' regarding unemr . - ymen*. periods which are acknowledged as counting 

rB W ° rld War *' ln tha Natlonal Liberation War, i® 
u..ie. gr.und a: .ivity, in concentration camps, in internment, and the like 1 ! 

re«a»dtpw-°-*-^r dl !! S P® 11 . 1 •;P' lt:en :ri voluntary public work, and Information 
regarding or disasi-ity ecmpensat ion received.. 

, u Appi^ationo for vork books must be accompanied by 60 dinars to pay 
i or 'll* vork book * J 


Ouri:<: £ 
ta\ ned 


v ldudir requesting vork books must complete application forma m 
r,J are personally responsible for the accuracy of information con- 


Information in applicatioi 
ar.d or. d oc urrie rt ‘.a r y p r oof tie* scr ibeti 


forms is based on personal identity cards 
n Section li beicrw 


not 

reg 


y an a PF---tant does not nave a personal identity card, becftug* he 1 
yet do years old, the data 0 n h:s application will be based on the birth 
i-tej , ana cer? i: irate* oi educational and technical training 
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11. If an applicant was previously employed, or was engaged m vax ser- 
vice , underground, activity, or the like, or participated m voluntary public. 
vor’K, acknowledged as counting toward a pension, he must also list this in- 
formation and is responsible for submitting documentary proof of its truth, 
in addition to documentary proof of educational and technical training. 

12. When applying for a work book, an applicant is required to show 
hifi personal Identity card to support the information in his application 

If an application is made by an enterprise under Section 3 
abeve, the enterprise will request workers to show their personal identity 
cards to affirm that the number, place, and date of issuance of the identity 
card are correct , 

When submitting an application, individuals described in Section 10, 
paragraph 3, will show pertinent personal papers produced from birth registers, 
and proof of education and technical training 

13 Application* -for work books are examined and checked to see if all 
pertinent data are included and if applications are correctly completed by an 
authorized official of the labor Mediation Bureau, or where there is none, by 
an authorized official from the Council for Public Health and Social Policy 
If minor errors have been made in the application, the authorized official will 
correct them immediately If all. pertinent data has not been included in the 
application, or if it is incomplete or incorrectly filled out, the application 
will be returned to the applicant with a time limit set for submitting the 
missing information or making necessary corrections. Instructions will be for- 
warded regarding corrections that need to be made. 

lh Upon receipt of an application for a work book, the authorized offi- 
cial returns one copy of the application to the applicant. This copy now bears 
the council’s seal, the official's signature, and the .serial number under which 
the application has oeen entered m the council's work book records 

15 When a work bock is being issued, the authorized official enters m- 
ronaition on pages 1, 2, and \ of the work book as follows; 

Under "Registration Number" '"Regie trar ski broj" /, the serial number 
under which the application ha* beer, entered in the council's work book record 
The Council for Public Health and Social Folicy of the srez or city people's 
council concerned keeps a chronological record of work hooks issued. 

Under " Surname" f "Forodi cno ime (prezime) " ) , if the applicant is a 
married woman, the surname which the wife assumed after marriage If she uses 
both her maiden name and her husband’s name, both names must be entered If she 
retains her maiden name, "married" if to be entered in the column entitled 
"maiden name" »' "d jevoj&cko porodicno ime") 

L-nier "Qualification" ( "St rucno&t" } , the following. 

In the column entitled "Classification" ( "Kvalif ikac ija fzvanje)") , 
the classification, in which A he worker belongs: unskilled, semiskilled, skilled, 
and highly skilled, or the classification m which the white-collar worker be- 
long- aide, primary profess tonal training, secondary professional training, 
nr d advanced professional training For officials of date agencies and establish- 
meotr., the classification assigned ir. the Ba»?ic 1j.iv on Occupations and Salaries 
cl Officiate of State Arer.c:e* an (3 other laws and regulations on occap»at ions and 
sa inner of officials in individual services ' for example , administrator, professor, 
tor, a no the like' 1 . is entered 
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In the column entitled "Occupation or Profess ion" ("Zao irnanje 
; >tri uka)")* for a worker, the specific occupation, such as locksmith or 
blacksmith; for an official of a state agency and establishment, profess ion 
or service > and in some cases , both. 

Under "Data On Educational and Technical Training" 'Fodac.t o skolskoji; 
ftrucnoj spretnl " ) , the name of the last school attended and class or course 
taken- kor instance. If an individual has graduated from a trade school, only 
the name of the trade school is entered and not the elementary school he at- 
tended, because elementary school is a prerequisite for entry to a trade school, 
or if an individual has completed 5 years xn a Gymnasium, that information is 
entered and not the name, of the elementary school he attended before the 
Gyinnaf ium 


If an employed blue- or white-collar worker is graduated from some 
*?thooi or course, or take* a special examination, the information Is entered 
immediately in the work book by the employing enterprise^ office, or e - tab - 
i : • rcn^nt Such information :a entered on the basis of documentary proof, which 
is entered as follows "Driving course -- Certificate Mo 7/53 ■- Belgrade." 

Urw*r "Promotions on the Job ( "Napredovanje u toku zaposlenjn" ) , 
change?, m c lass if icat ion or occupation which occurred during the employment 
period are entered by the employing enterprise, office, or establishment 

io SSnt nes, in the work book will be written legibly and m ink in an or- 
derly , exoc t , and c snsci^ntiouc- manner, Errors in entries must, be corrected 
legibly and certified with the seal and signature of the responsible official. 
Erasures are not permitted 

1? The completed work bock bearing the seal of the Council for Public 
Health ar.i Social Policy and the signature of its president is delivered by an 
authorised official to t he app 1 : : an t 

The recipient acknowledges receipt by placing his signature in the 
record of vorK books issued and by signing his name on page 2 of the work book. 

When the work book it delivered, all documents which had been nubmitted 
w;tfj tne application are returned to the owner 

lS When a work bock is issued, it is compulsory to enter cm. page l the 
■serial sr.d registration number of the owner s personal identity card, and the 
place and date o: it? issuance Ttte serial and registration number of the work 
book are entered on the first page of the personal identity card 

Entile? on the personal identity card are made by an authorized off i- 
c i*l of the Ministry of the Interior The chief of the Administration for the 
Interior and the Council i or Public Health and Social Policy of the people’s 
council concerned will dVermine the manner, place, and date of completing 
?uvh entries, with tie condition that recipients will be able to discharge their 
responsibilities as concerns the work bock m the council or enterprise where 
’ :;** work book :* tc be issued. 

Work books vi.ll not be issued to applicants before nil pertinent data 
s f \ + i <*o 'or. p* r :*or:‘i \ i d e r. * i * y card':, except cc individuals listed in Sec r ion 
«. / 1 / who are not obliged, to have personal identity card* Entries for sue h 
individuals w ; ii be completed wnen they nr* issued personal identity c&rdc , 
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19 When an application is made lor a work book, by an. individual who was 
previously employed , documents regarding his former employment are forwarded 
with hi* application to a special commission as described under Section 55- 
Tn such ca?.es, the authorized official will complete pages 1, 2, and 5 of the 
work book* but will not deliver it to the applicant, pending receipt of the 
requested information from the special commission The applicant will be 
issued a receipt that his application for a work book is being held until con- 
firmation of former employment is received from his previous employers. This 
receipt signed by an authorized official will serve in place of a work book 

20. Applications for work books are entered by authorized officials m a 
work book record, m which the council concerned is required to list all work 
book.? issued The number under which the application is entered m the record 
book is al ho the registration number for the work book. This number x.h -tamped 
m the upper left-hand corner of the application 

21- The work bock record is kept on the basis of informal ion tn applica- 
tion*: for work books and information from special commissions f described in 
Section 55 ) , and contains the following information on each work took issued:, 
registration number, first name and surname, maiden name of married women, 
father's name, date of birth, place of birth, including srez and republic.. 
Citizenship and nationality, occupation and qualification, serial number^ date 
and place of issuance, Aerial and registration number, date and place of issu- 
ance of personal identity card, and totaL employment record as compute*! by the 
special commirsion described ir Section 55, the republic social security office, 
k i ghe i age nr tea, or c ou r t h 

The above information :$ entered immediately, except for total employ- 
ment r* : ord , whi.cn is entered when it is obtained from tne special **ommiBSlon 


or when the republic *c 
It 6 ruling* 

>: ial security office. 

higher agency. 

, or court sends 

in 

The work book 


will have its 

pages numbered. 

and 


wiU be stamped with the Real of the Council for Public Health and Social Policy 

An alphabetical register of owners of work books will also be kept 
The first name and surname, year of birth, and work book registration, number 
will be entered id this register. 

22 When a book ;s iP^uea, the application for it will be filed accord- 
ing to the number under which the application is entered In the work book record 

When employing an ind : vidua 1 who has a work book, an enterprise, office 
or eMiabliohmesT r.akes the work book and enters esserrtial ini' or mat ion from the 
work boor. in it* own recoins. 

A ;nl regulation will be issued regarding the method of keeping 
such re ’ords 

2 4 The amp! eying e.v.srpr ise , off ire. or establishment completes ’'Informa- 
tion Regarding Employment" <'”pc*d'a:i o zapo^ienju" ) on pages 6-25 of the work 
to ok. ft s f «: /. :«? "Hugir trat ' 'in Book Number” >"Broj mat ic ne knjige*"), "Name 
and Aidresa of Employing Enterprise, Office, or Establishment" ’ "Naziv i s jed- 
li-te poduzern, nadlesv/a, uatanova i dr '*), "Date of Employment" "Datum zapos- 
l*njr«" ; , an: complete.-: remaining columns when the employee leaves his position 
lhangc- tr, occupation are entered on page ; of the work book as soon as they 
C-v :u: 

The era], .lying enterprise, office, or establishment will assure that 
it r.a- seal-: of tr.e cirrest size v :.th wnich to certify to the authenticity of 
i nf o r za 1 1 on it e o * * r s i n v o rk >, ook 5 


- 6 - 

RESTRICTED 


Approved 


For Release 


2003/09/03 


CIA-RDP80-0080 




Approved For Release 2003/09/03 : CIA-RDP80-00809A000700220078-7 


25X1 


RESTRICTED 


25 ■ The "Registration Book Number" includes the number under which an 
employee is registered in the employment records of an employing enterprise, 
office, or establishment, and the number under which the entry was made in 
his work book (for example, if the number under which an employee is re- 
gistered is 3^3 . while the number under which the entry was completed in his 
work book is 7; the "Registration Book Number" will bs 3^3/7) 

2 6 When employment is terminated for an employee with no previous em- 
ployment record, the employing enterprise, office, or establishment will 
enter ; n the column entitled "Total Period of All Employment" 'Ukupnc trajanje 
svifc zapcslenja" ; , the total period of employment m the enterprise, office, 
or establishment concerned The same information will be entered in the - 
column entitled "Duration of Employment in the Enterprise" '"Trajanje zapoa- 
isnja « pod uz ecu"'; 

When employment is terminated for an employee who has a previous em- 
ployment record, the employing agency is required tc add the employee's total 
period of employment in. Its employ to the employment period listed or. pages 4, 
5, ar.d 26 of the work book, and enter the total in the column entitled "Total 
Period of All Employment . " 

2? The employing enterprise, office, or establishment enters on page 33 
of an employee's work bock data on any leave of over 3 months taken during a 
calendar year Thrr reason for such leave must also be entered. 

26 The employing enterprise, office, or establishment will enter data 
m the column entitled "Type of Employment ar.d Salary Paid" ;"Vr&ta zapo&lenja 
1 placa") on pages 27-31 of an employee s work book as follows. 

oncer "Type of employment" /M Vrsta £ apcslenja " )j a blue-collar 
worker ■ 3 as? if :ctition and occupation ’’for example semiskilled- locksmith^ ; 
or a wr.it* -collar worker *: branch, service, and occupation (for example, 

«a<lmini* trat ive- -a-,si::tant . Under "Pay I" >, "Iznos I"), the par rate if the 
employer is an economic enterprise, and the pay classification if the employer 
: - -i. ft. ;t.*: .ijjsrj :y or establishment 

Utter "Pay II" "Izr.os II".', tr.e annual pay is entered at the begin- 
ning of a calendar year for the preceding year If an employee has been em- 
ployed for -s than a year, the employing agency enters an average based on 
h.vs earnings for tne period concerned; his next employer does the same for 
rhe :-«■* reeding period, at: For employees of state agencies and establish- 

ment - , the annual pay entered is the average pay based on existing regula- 
tion-;. and includes perit-ii.. increases and any other pay allowances The 
basis -in wnirh thi* pay is entered must be explained on the first blank page 
cf the vurk took 

2d For individuals employed ty private employers, data described in 
Sections and 25 is entered ty the authorized social security agency In 
case of : range ir. cay. promotion, or termination of employment , private em- 
ployer r are required to add tr.e pertinent information to the employ ee, = work 
book. 


For individuals who have more than one job, data described m 
Sec i : on** 23*26 is entered ty the social security agency When one of these 
pesi tior.s !•-. terminated sc that the individual i& no linger employee for 3 
full wcrxday. his employment is* considered as endc-d and is *v.» noted by the 
c m .. r. *• ■ ur i * v ag..- n c y or. r. a ge ?. ? -2 5 of h i & vc r k be ok 
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5.0 On pages 34-35 of hi* work bock* the Labor Mediation Bureau enters 
t-hc amount of unemployment compensation paid during -temporary unemployment 
periods.. Under ’’Period for Which Compensation Was Given" ("Vrijeme 2a koje 
je izvrsena leplata"), m subcolumne "from" and "to" ("od 1 do"), are entered 
the inclusive dates that compensation was furnished. Under "amount” Jlzncr”) 
are entered the amounts paid. Each payment is entered separately (for 
example: from 1 to 15 April, amount ■; 2,500 dinars; from lo to 2° April, 

amount: 2, 500 dinars) < 

For individuals vho are temporarily unemployed, but not have a 
right to unemployment compensation, the Labor Mediation Eurea will enter the 
dates of' unemployment under "Period for Which Fayment Was Madt'. and will 
enter the symbols " - under "Amount ” 

;1. On pages 3b-37 of his work book, the Le.oor Mediation Bureau enters 
data on travel authorized to an employee in connection with work assignments * 
Under "Amount of Discount” ("viaina povlaetico") is entered "100 percent" or 
"75 percent 

;2 In questions involving disability compensation or old-age pension, a 
work book is retained by the authorized social security agency while the 
question is being settled However, the owner of the work book is given a 
receipt whi.-h contains the following serial and registration number of hie 
work "cook, name of the issuer of the work book, number and date under which it 
was issued, the name of the agency which acknowledges the disability compensa- 
tion or old-age pension, and the total period of employment. If such an in- 
dividual is later re -employed , the Council for Public Health and Social Polity" 
issues a new work book.. In such a case, the period of employment before 
pensioning is not entered on pages L and 5, hut only data on the pensioning on 
page ‘fl 


V-’ 3r. cases of disability, the authorized social security agency enters 

the pertinent information on page J.8 of the work book and returns it. to the 
employer’-: enterprise, office, or establishment. If the individual concerned 
is unemployed, the work book is returned to him 

2> . during periods of employment, an employee’s work book is retained by 
* rie employing enterprise, office, establishment , organize t ion, or private em- 
ployer, and a receipt for it if-- issued to the employee. This receipt mu«t 
include his first name and surname, the datr the work book 16 handed over, and 
the. serial number of the work book 

Upon termination of employment , the employing agency i- required to 
return the work book to the employee, upon surrender of tne receipt 

• 5 In cases where an employee resign? his position and dees not pick up 
Mr vrrfc book when he leaves, tne employing agency retains the work book for 
3 norms At the expiration of this period, the employing agency turns it 
.jve- to the authorized Council :or Health and Social Policy The 

r.umb-'T of tne work book and tne date it was forwarded to the Council for Public 
Health arc Social Policy are recorded by the enterprise in its employment: reg- 
ister under "Remark- " 

\r, an employee a-quice-* the right disability ccmrer:«at lor or 

pen- ion, t r.o employing ag/uv:/ is required to attach in. "ms work took the eai- 
p 1 ■:<> - - •. 1 1 1 : at vc n f or i l s at- 1 1 i : y ■: impenea 1 1 on or pons;, on 

;n an individual u- unemployed at. the rime he applie? for pension oi 
?it-i 1* * y - ompen nation , he wiii attach t.he application in hi- work book. 
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37 In case of the death of an employee, his work bock i£* sent to his 
family. 

.38 When a work book le completely full so that no more entries can be 
made m it, it is replaced by a new work "book upon payment of the price set. 

The new work book is issued by the Council for Public Health and 
Social Policy of tne authorized srez or city people's council, 

39' When a new work book \£ Issued ae described in Section 38, it is 
necessary to note clearly, on the cover and on the first page, the reason 
for its issuance, and whether it is the second ill), third i III) , etc , work 
book issued to the individual concerned. 

kO, The total number of all previous Jobs is entered on page 7, row 1, 
of the ncv work book under the column entitled "Total Period of AJL1 Employment.” 
Ot the same page, row 2, under ’’Duration of Employment in the Enterprise,” the 
employing agency will enter the total period of employment in its employ, and 
otter pertinent information When employment i& terminated, the employing 
agency will total rows 1 and 2 and enter the total under ’’Total Period of All 
Employment ,* rage?- U and 5 and will be : rossed out ■ 

M In cases where a new bock Is issued because a pensioner has been 
re* employed, so that his work bock i« ir. the hands of the social security agency, 
data on previous employment will not be entered in his new work book, but data 
on his pensions will be entered on page 38 instead,. In this case, the wort book 
will be issued ati usual following an "Application for the Issuance of a Work 
Book," to which should be attached a statement from the authorized social se- 
curity agency that it has the old work book m its possess ion 

On pages h and f> of the new work book will be noted "Fens loner- - 

i;uie Entered on Page 3°" ( "umirovljenik - podaci unesenl na sir. 3.8" .*• On page 
5 will be entered the following data on the last position held name of em- 
ploying enterprise, office, or establishment, and period during which employee 
was employed On page 27 will be entered the occupation in which he was em- 
ploye! 

*'42 An individual who has I ost his work book must submit an explanation 
of hir 1 and a request for a duplicate work book to the Council for Public 
Health and Social Policy which issued the original work book 

The request must include the following data, c onf irmat ion of em- 
ployment from the employing enterprise, office, or establishment . or if he 
ir* unemployed, confirmation from the agency where he was last employed; and 
confirmation from the official gazette of the republic concerned that he has 
paid for an announcement to be published ir*. it that his work bock is lost, or 
if the announcement has already been published, the number and page of the 
ga7etie where the announcement was published 

v 3 The word "Duplicate" [ "Duplikat" } will be stamped in large letters on 
the upper rage of the rover of a duplicate work book; on tne personal identity 
card of its owner will be entered the statement that a duplicate work book has 
keen and its c*r:ul and registration numbers. 

Uu An individual who has lost his work rook a..d applied for a duplicate 
<c: 1 k book may obtain employment on the has 1 - of a confirmation, from the official 
f/.vjctte of the republic concerned mat. he ha:- paid for the publication of an 
announcement that he has lo *- 1 his work book 

i»v If an enterprise, off :.e, or establishment loses a work book, it is 
required to obtain a duplicate as prescribed in preceding paragraphs 
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46. A duplicate of a lost work book costs five times as much as the 
original. The coat is borne by the individual applying for the duplicate.. 

An individual dees not have to pay for a duplicate if it is proved that he 
lost it through circumstances beyond his control, such as fire or flood, 

4?,, Work books which have been erroneously completed or damage!, or 
duplicates which have been issued in error will be canceled as follows: The 
word ’’Canceled" ("ponisteno” ) will appear in perforated form in several places 
or in stamped form on each page. Such work book* will “Chen be turned over to enter- 
prises which purchase scrap paper 

Canceled work book records will be kept by the agencies which cancel 
work books. A copy of such records must be forwarded to the Council for 
Public Health and Social Fclicy of the republic concerned. 

48 Changes m the record, of the total period of employment in work 
books already issued and the issuance of new work books will be done by the 
Council for Public Health and Social policy of the srez or city people’s council, 
within whose jurisdiction the employing enterprise, office, or establishment is 
located The Council for Public Health and Social Policy of Yugoslavia will 
determine the inclusive dates within which such changes will be made and work 
books issued. 

49 A commission will be established to expedite the work outlined in the 
preceding para^aph, in enterprises , offices,, or establishments which employ more 
than 50 people « 

Enterprises which have a number of plants and work sites may establish 
separate commissions for each plant or work site. 

The commissions will include members appointed by the administrative 
council of an enterprise or manager of an office or establishment, a represent- 
tative of the trade union, and the legal adviser, where there is one 

50 Such commissions will operate under the direct supervision of the 
administrative council of an enterprise or the manager of an office or establish- 
ment 

51. In making changes in already issued work books or issuing new work books, 
such commissions are required to do the following: 

a. Obtain applications for work books and new work books from the 
authorized Council for Public Health and Social Policy. 

bo Forward application forms for work books to each blue- and white- 
collar worker and see that they are completed as prescribed, 

c Complete pages 1, 2, and 5 of work books or. the basis of data 
furr.isn-d in applications and attached documents, but not sign or place any seal 
on work books. 

d . Inspect and list chronologically all documents pertaining to previous 
employment which have been enclose! with applications for work books 

On the basis of applications for work books, records of enterprises, 
and documents pertaining to previous employment, the commission will draw up a 
.-taienienT on the employment status of each blue- and wnite-collar workers, which 
it will forward with application, documents, and work books to the authorized 
‘aunci: for Fublic Health and Social Policy to be consigned to Its special com- 
mission* Tn the statement, th- ioratHsian will list the detai Is of previous employ- 
ment *t>Ksed or. documentary proof , and details of unemployment based on evidence 
of witnesses or some other proof. 
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With regard to employment periods provable only by the evidence of 
vitnetses, the commission in r,he enterprise will send the employee concerned 
to the srez or city Administration for Social Security. An authorized official 
there vill hold a hearing of the case with the individual concerned^ his wit- 
nesses, and other persons, if necessary. After the hearing, the arez or city 
Administration for Social Security vill transfer the entire matter to a special 
commission .. 

In the same manner, the commission will furnish statements on the 
employment status of returned emigrants, and individuals resettled in Yugoslavia 

53* In enterprises, off ices, ">r establishments which employ le-ss than 
people, work outlined in Section 51 vill be done by an off icial asngned to this 
work. Directors of such enterprises or managers of offices or establishments 
will draw up statements on employment status as outlined in Section 52 and for- 
ward them t.o the agency authorized to neue work books.. 

5^ Private employers will not do the work outlined in Sec non 5.1, but are 
required to forward completed applications foi work books and uaes*. ary proof 
of previous* employment for persons hired by them to the authorized Council for 
Public Health and Social Folicy 

55. Special commissions established by the Councils for Public Health and 
So-* i&l Pol v*v of tt* tree or city people’s councils will evaluate the authen- 
ticity of document:* attesting to previous employment, referred to in Sections i* 8 - 
y(. may.e -manges in existing work books, and issue new work books. 

In city and industrial centers where many people are employed, special 
commissions may be established in the numbers nece^siry- 

These commissions will also evaluate the authenticity of documents 
attesting to previous employment of individuals who apply for work books per- 
sonally 

to Special consul r£ ions for evaluating the authenticity of documents at- 
test ing to previous employment will consist, of three men-ter? . two of whom are 
permanent members and have alternates, while the third vi-l be the represent- 
ative of the employing agency. 

One permanent member and his alternate will be representatives of the 
local union council, while the o r her permanent member and his alternate will be 
representative?* of the srez or city Administratl on for Social Security. 

When the employment, status of permanent members of the commission is in 
question, the authenticity of documents and the confirmation of employment will 
r>- evaluated by their alternates . 

s ' 7 .. The special commissions- will a-* knowledge previous employment only on 
the bus 15 of vai;d documents , such as rulings, certifications, and confirmation* 
or enterprises, cf f 1 ces , establishments, or organizations ; previously issued 
work or service hookj?, books issued under special regulation* fn^val or trans- 
ports : ion hooks . and :he like); or statements based on social security records. 

The employment status of returned -migrants and individuals v no live 
Ui area.- adder* to Yugoslavia will he based only on employment in Yugoslavia „ 

Th^ at know led semen t of employment in foreign countries or areas which were once 
outside '.he boundaries of Yugoslavia will be transferred to the republic office 
for so; :al s e . ar 1 1 y . 
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To determine status and qualifications , the special tommies ions vill 
evaluate for authenticity forwarded documents for the purpose of determining 
pay, and document** forward ed -when employees are transferred f 

■ The- special commissions will issue to each blue- and. white-collar 
worker a detailed statement on hi& previous employment, not ■ w'ir.g employ- 
ment. during ^he time changes veretclng made in his work book. 

Suc-n statement© vill list chronoXcgica] ly the length of time of em- 
ployment in each Job, the total number of years, months, and days acknowledged 
as being periods of employment , the documents which are accepted as proof of 
such employment, the jobs held during periods not accepted as periods of em- 
ployment. i, he names of employing agencies concerned, and the reason? for ruling 
against these jobs . 

Prior to i-.Juing such rulings, ccmmte^ione will call in the employee 
concerned to furnish new proof of the employment period in question He will 
be gi^er. 5 mo r.t ns to forward such proof 

59 Statement;* will he ib^ued m two copies One copy will be forwarded 
to the author t?.t*d official of the Labor Mediation Bureau, if there 1 ? none, to 
the author 17, -i official of the Council for Public Health and Social Policy, 
who will deliver it, the work book, and attached documents to the employee con- 
cerned , The employee will thereupon surrender the receipt he received when ne 
turned ir. r.i.s work bock, and will acknowledge receipt of his worn book by sign- 
ing the agency's record book At the time of delivery of his work book, its 
ferial number and registration number will be entered or. his identity card, as 
prescribed in Section IB The -.-econd copy will be filed in the issuing office. 

6C An employee nae the right to appeal rulings to an authorized higher 
agency vi*rjlr> lb a a ye altr-r r-elpt of a statement. He is entitled to appeal. 
its de vision v;*h:r a month to i hr Administrative Court 

/'Beginning 1 junuai / 19 V»* the Social Security Bureau vs* tr lssue 
decision.? on protested rulings, according to the Zagreb Barb a of 16 July 1952__/ 

In the ruling of the higher agency or court partially or completely 
alters the ruling of the c tinniea ion, the Council for Public Health and Social 
Policy which t&sued the work book will make the necessary change? in its re- 
cords. arid In the work book concerned 

ol If the employee leaves hie job while the. commission is ruling in his 
case, t-ne employing agency is required to call back the application and attached 
docum.enin from the commies ion , and return them to the employee before he leaves 
his job . 

62. Tn cases where previous employment is to be completely or partially 
proviso, by vituer. , the commission will review the entire matter ouemitted 
ac cor’d mg to Section *6, paragraph 2, and forward its finding to Che Adminis- 
tration for Social Security of the republic concerned. 

The republic. Administration for Social Secure t;/ will then rule on the 
ques r ion involved If the administration establishes that the matter needs 
further clarification, it or the social security agency concerned may have to 
call a supplementary hearing of the employee and ms witnesses or any other 
third parties 

7 tiff republic Social Security Bureau also rulea on question* involving 
per loti * >f -mploynient which may be recognized ne employment periods, find the 
employment matu*. of returned emigrants or persons who live in areas taken over 
by fugo-iavia 
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6j " has the right within 15 days of the rec^iD* o' a rime 

** tepiiblic Administration for Social Security to appeal iY‘i a" 'author 
asency " He e “ **>«* **• ndW to a high- couH CithinT 

^ r.s^.'sse 

atnplSing^gencler 15102 ™ 6 ”’" 8tatU8 “ P J1 5ee * aib " ^ » not Hated by 

a page i» of the work book is entered the date when the employee 

cn,ered on ms first, job and the date he left hta last job For e WT T 

r 8 ; Jdf? Cn 1 Morch 1931 and left his last j^Hn 1 O- . 

;nr -ii- SKSrs,:";:«. 

year, 9 .nine.,, months- ■; if ive) . days . 16 ('sixteen) . ' ' 

~ ri '-ai'e? where an individual was employed from 1016 r,> 1 0)1*7 < , 

%*,*£.«» " ork b ™* »" d " "Date of Hrmnanon'of “ 
YYT ’ „ ?, ;„ XlT 19U6 - '•' n;],r on past- 5 of the work bock under "Du- a 

Bupeoyment 1 ."trajanje taposlenja") , there is entered ”1 I joky « “^ 3- 
otner data or, this job is entered in other columns on tne came page ' 

m „ ... ■ 1 Cf ,-f 5 2 vork ti ‘' IOK ° e entered data on previous employ- 

in'..!. 0 ■'•ginning * January ivk?. according to employing agency. 

• „ :f Ul?ro insufficient space on page 5 to enter the names 0 r 

Z*“<*™*' they must be entered or. pages 2 3 -u! Ho„- 
on page S will in t ;,ide tne' lime spent m 
is re.-or'e" ” T- -i -v° R and "^--deeding pages where previous employment 

. , rererer.ee must be made on page T to > nP succs-ed- 

p"l P “fr r aad:- ' lor ‘ r ‘ : P^vious employment has been entered on 


nee, 66 th Th ^? U ; h ? r iri° f ; lr ' a -.^ th ' Labor Mutation Bureau , or if there is 

*” ’ .' 1 ' ltt * 0 r Council ior Puolic Health and Social Policy will a’so 

enter tne following information on employment status ' 


page ;■ 

Fi f *. /■ r 1 

UiOC-e . 


0*1 r-ago 
rad r. i •• 

7 Ug -rr. ; jrj 

pi vm*' r. 
*r nr e-rsd 
and the 
m cat a 
•: ov^r-d 
Re; ugr; , 


. h . ° n - r ^ n " ’ n voluntary public- work vil3 be- entered or. 

. ‘‘V/ 'l ^ or ’? on t y lri ca 5 " s individuals who were employed vicnin 6 months 
n-v voluntary work. Th is information will not be entered for 

•nc are employed and a re doing voluntary public work at the -anytime. 

^*a ( cn employment period? provable by vitne&ees will be entered 
^b^uuarrr supplementary Recognized Employment” ("naknadao prtznar* 

Az ; iata 015 ^F-oyment in foreign countries or area* '.a ken over by 
IW » ° e ^ nte 5^ d cr ‘ i>agr:: UI ‘d*r "Supplementary Recognized Em- 

, .o.. d.vra cn unemp^oyea period- which count toward a peiv.-cnr will be 

on page ^ . under "Reasons for Recognition of Unemployment Periods 
■° U ^v!.- ^r 8 , D0L ')f? ent f ("2r.og cega se priznaje i na temnlju koj Ih doku- 
( t ^ .ten ..pin • vi,.. be li.-ted tne supporting dorunK-nt*. and the period 
; ne , a, wi.l be entered under "year," "month," and "dav” under "Time 
? Vri ^ n * v ' ko ^’ For sample, under "Time Recognized" 
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will be ent ered* ye as: 1 , month? s 4, and days 5 10; while under "Reasons 

for Recognition of Unemployment Periods and Supporting Documents” will be 
entered r Document No k from the People’s Council of Tuzla; one year, four 
months, and ten days. 

Under " Unemployment Periods Which Count Toward a Pension” 

(vrenen pro reden tzvan radnog odnosa koje se prizn&Je za mrovtnu) will be 
entered time spent in regular duties at regular pay in elective positions tn 
agencies representing Tugoelavia* service in the National Liberation Army; 
organized vorh m the National Liberation War; time spent as a victim of 
F&scUm, internee io a concentration camp or jail, as a deportee forced emi- 
grant, forced laborer, or prisoner of war; underground activity in the revolu- 
tionary movement or other responsibilities connected with the revolutionary 
movement, time spent in prisons and camps because of revolutionary work be- 
fore 6 April 19^1 ; military assignments or *onf inement ab a prisoner-of -var 
in the war 3 frcm 1912 to 1918 , if the individual concerned was employed be- 
fore these vartf; outside service, if the individual was discharged from the 
state agency service because of hia anti-Fascist or patriotic attitude or 
because of his national, racial, or religious background, or if he resigned 
because of thes^ reasons, unemployment period? vhen the individual was con- 
tributing t-o the Pension Security Fund; military duties or unpr li-.onnjf nt dur- 
ing the 1912 - 1920 war years, and unemployment period? which wire not the 
fault of the Individual concerned- 

c . On pages 19-Ah of the work hook will be entered the name, head- 
quarter:?, and number of any rulings of a higher agency or court, and other 
data a« prescribed on page 26 of the work book under "Supplementary Recognized 
Employment 
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